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Josiane L'Heureux is a partner at Lavery’s Montréal office and a member of the Labour and Employment group. She works
for private and public employers of various fields such as pharmaceuticals, manufacturers, mining, telecommunications as
well as the health and social services network.

Ms. L’Heureux is notably known for her ability to well evaluate often complex issues related to labour relations and her
concrete approach aimed towards the clients’ needs. Recognized for her expertise, she is regularly called upon by upper
management in businesses and institutions, both federal and provincial, to give advice in matters relating to labour
contracts or their termination, certification, collective labour relations, occupational health and safety including the related
penal complaints, human rights, as well as crisis management deriving from work conflicts or other mediatized clashes.

Ms. L’Heureux frequently represents employers’ interests before arbitration, civil, administrative and penal tribunals, and
works actively with them towards the development of global business strategies, while encouraging a proactive and
integrated approach. She acts before the Labour and Relations Board as well as the Canadian Industrial Relations Board, on
matters relating to outsourcing, constitutional jurisdiction of tribunals, bad faith bargaining and complaints of unfair
practices. She also acts before civil courts in matters relating to injunctions ensuring the application of non-competition and
non-solicitation clauses in employment.

Ms. L’Heureux has also been a guest lecturer at numerous conferences, notably for the Canadian Association of Counsel to
Employers, of which she is an active member. As a speaker, she is often invited to outline the most recent developments in
labour law, which she also teaches at the Montréal Bar School.

In 2017, The Canadian Legal Lexpert® directory listed her in the field of Occupational Health and Safety Law.
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